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for functions and activities of sub-
recipients, other than those subrecipi-
ents listed in paragraph (a) of this sec-
tion, and contractors are program
costs.

(5) Continuous improvement activi-
ties are charged to administration or
program category based on the purpose
or nature of the activity to be im-
proved. Documentation of such charges
must be maintained.

(6) Costs of the following information
systems including the purchase, sys-
tems development, and operational
costs (e.g., data entry) are charged to
the program category:

(i) Tracking or monitoring of partici-
pant and performance information;

(ii) Employment statistics informa-
tion, including job listing information,
job skills information, and demand oc-
cupation information;

(iii) Performance and program cost
information on eligible training pro-
viders, youth activities, and appro-
priate education activities;

(iv) Local area performance informa-
tion; and

(v) Information relating to sup-
portive services and unemployment in-
surance claims for program partici-
pants.

(d) Where possible, entities identified
in paragraph (a) of this section must
make efforts to streamline the services
in paragraphs (b)(1) through (5) of this
section to reduce administrative costs
by minimizing duplication and effec-
tively using information technology to
improve services.

§683.220 What are the internal con-
trols requirements for recipients
and subrecipients of Workforce In-
novation and Opportunity Act title
I and Wagner-Peyser Act funds?

(a) Recipients and subrecipients of
WIOA title I and Wagner-Peyser Act
funds must have an internal control
structure and written policies in place
that provide safeguards to protect per-
sonally identifiable information,
records, contracts, grant funds, equip-
ment, sensitive information, tangible
items, and other information that is
readily or easily exchanged in the open
market, or that the Department or the
recipient or subrecipient considers to
be sensitive, consistent with applicable
Federal, State and local privacy and

§683.230

confidentiality laws. Internal controls
also must include reasonable assurance
that the entity is:

(1) Managing the award in compli-
ance with Federal statutes, regula-
tions, and the terms and conditions of
the Federal award;

(2) Complying with Federal statutes,
regulations, and the terms and condi-
tions of the Federal awards;

(3) Evaluating and monitoring the re-
cipient’s and subrecipient’s compliance
with WIOA, regulations and the terms
and conditions of Federal awards; and

(4) Taking prompt action when in-
stances of noncompliance are identi-
fied.

(b) Internal controls should be in
compliance with the guidance in
“Standards for Internal Control in the
Federal Government’’ issued by the
Comptroller General of the United
States and the ‘“‘Internal Control Inte-
grated Framework’, issued by the
Committee of Sponsoring Organiza-
tions of the Treadway Commission
(COSO0). See 2 CFR 200.303.

§683.225 What requirements relate to
the enforcement of the Military Se-
lective Service Act?

The requirements relating to the en-
forcement of the Military Selective
Service Act are found at WIOA sec.
189(h).

§683.230 Are there special rules that
apply to veterans when income is a
factor in eligibility determinations?

Yes, under 38 U.S.C. 4213, when past
income is an eligibility determinant
for Federal employment or training
programs, any amounts received as
military pay or allowances by any per-
son who served on active duty, and cer-
tain other specified benefits must be
disregarded for the veteran and for
other individuals for whom those
amounts would normally be applied in
making an eligibility determination.
This applies when determining if a per-
son is a ‘‘low-income individual” for
eligibility purposes (for example, in the
WIOA youth, or NFJP programs). Also,
it applies when income is used as a fac-
tor when a local area provides priority
of service for ‘‘low-income individuals”
with title I WIOA funds (see §§680.600
and 680.650 of this chapter). A veteran
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§683.235

must still meet each program’s eligi-
bility criteria to receive services under
the respective employment and train-
ing program.

§683.235 May Workforce Innovation
and Opportunity Act title I funds be
spent for construction?

WIOA title I funds must not be spent
on construction, purchase of facilities
or buildings, or other capital expendi-
tures for improvements to land or
buildings, except with the prior written
approval of the Secretary.

§683.240 What are the instructions for
using real property with Federal
equity?

(a) SESA properties. Federal equity
acquired in real property through
grants to States awarded under title IIT
of the Social Security Act or the Wag-
ner-Peyser Act, including State Em-
ployment Security Agency (SESA) real
property, is transferred to the States
that used the grant to acquire such eq-
uity.

(1) The portion of any real property
that is attributable to the Federal eq-
uity transferred under this section
must be used to carry out activities au-
thorized under WIOA, title III of the
Social Security Act (Unemployment
Compensation program), or the Wag-
ner-Peyser Act.

(2) When such real property is no
longer needed for the activities de-
scribed in paragraph (a)(l) of this sec-
tion, the States must request disposi-
tion instructions from the Grant Offi-
cer prior to disposition or sale of the
property. The portion of the proceeds
from the disposition of the real prop-
erty that is attributable to the Federal
equity transferred under this section
must be used to carry out activities au-
thorized under WIOA, title III of the
Social Security Act, or the Wagner-
Peyser Act.

(3) States must not use funds award-
ed under WIOA, title III of the Social
Security Act, or the Wagner-Peyser
Act to amortize the costs of real prop-
erty that is purchased by any State on
or after February 15, 2007, the date of
enactment of the Revised Continuing
Appropriations Resolution, 2007.

(4) Properties occupied by the Wag-
ner-Peyser Act Employment Service

20 CFR Ch. V (4-1-19 Edition)

must be colocated with one-stop cen-
ters.

(b) Reed Act-funded properties. Prop-
erties with Reed Act equity may be
used for the one-stop service delivery
system to the extent that the propor-
tionate share of Reed Act equity is less
than or equal to the proportionate
share of occupancy by the Unemploy-
ment Compensation and Wagner-
Peyser Act programs in such prop-
erties. When such real property is no
longer needed for authorized purposes,
the State must request disposition in-
structions from the Grant Officer prior
to disposition or sale. The portion of
the proceeds from the disposition or
sale of the real property that is attrib-
utable to the Reed Act equity must be
returned to the State’s account in the
Unemployment Trust Fund (UTF) and
used in accordance with Department-
issued guidance.

(c) Job Training Partnership Act and
Workforce Investment Act-funded prop-
erties. Real property that was pur-
chased with WIA funds or that was
transferred to WIA now is transferred
to the WIOA title I programs and must
be used for WIOA purposes. When such
real property is no longer needed for
the activities of WIOA, the recipient or
subrecipient must seek instructions
from the Grant Officer or State (in the
case of a subrecipient) prior to disposi-
tion or sale.

§683.245 Are employment generating
activities, or similar activities, al-
lowable under title I of the Work-
force Innovation and Opportunity
Act?

(a) Under sec. 181(e) of WIOA, title I
funds must not be spent on employ-
ment generating activities, investment
in revolving loan funds, capitalization
of businesses, investment in contract
bidding resource centers, economic de-
velopment activities, or similar activi-
ties, unless they are directly related to
training for eligible individuals. For
purposes of this prohibition, employer
outreach and job development activi-
ties are directly related to training for
eligible individuals.

(b) These employer outreach and job
development activities may include:

(1) Contacts with potential employers
for the purpose of placement of WIOA
participants;
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